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Fact Sheet:
Creating a More Highly Qualified Nursing Workforce

Advances in science and increasing patient complexity have accelerated the need for nurses with better skills and knowledge to manage a challenging and increasingly diverse healthcare environment.  The American Association of Colleges of Nursing, the National Advisory Council on Nursing Education and Practice Report to the Secretary of Health and Human Services and the Congress, and the American Organization of Nurse Executives issued statements calling for registered nurses to be educated at the baccalaureate (BS) level.  This fact sheets looks at today’s New York registered nurse workforce;  highlights research linking education to patient outcomes; and outlines the capacity of four year colleges to meet the education needs of nurses in New York State.

Snapshot of Today’s Workforce: 
· According to the New York State Department of Education, as of July 6, 2009, there were 266,029 licensed professional nurses in New York State, and 83.2% of those nurses with active licenses were employed in nursing, thus marking the highest employment rate ever measured in the profession. 

· There are more nurses working today than at any other time in history. Vacancy rates are the lowest in 25 years (U.S. Department of Labor, 2008). 
· Sixty percent of the 8,000 graduate registered nurses are prepared at the associate degree  (AD) level.  Only 20% of AD graduates complete baccalaureate education, and only 4.3% obtain a graduate degree (Centers for Health Workforce Studies, 2009).
· Graduates of nursing programs sit for the NCLEX-RN licensing exam. The NCLEX tests for minimum technical competency for safe entry into nursing practice. The exam does not test for differences between programs or test for the knowledge and skills developed through BS education (National Council of State Board of Nursing, 2007).

· The average salary of a registered nurse in New York State is $73,000 (U.S. Department of Labor, 2008).
· NY nurses are loyal to healthcare organizations who provide tuition assistance and have twice the length of service (Centers for Health Workforce Studies, 2009).

· In countries such as Canada, the European Union, and Australia, enrollment rose after education standards were increased to the BS level. The average age of an RN in Canada is similar to the United States (Tourangeau, 2009).
Research Linking Nursing Education to Patient Outcomes:

· In a study published in the September 24, 2003 issue of the Journal of the American Medical Association,  Dr. Linda Aiken identified a clear link between higher levels of nursing education and improved patient outcomes in a study of 230,00 patients in 163 hospitals. A 10% increase in the proportion of BSN prepared nurses decreased the risk of patient death and failure to rescue 5%.

· Dr. Carol Estabrooks  replicated the Aiken study in 18,000 patients at 49 Canadian hospitals and found identical results which were published in the March/April  2005 issue of Nursing Research.
· In the January, 2007,  Journal of Advanced Nursing, Dr Ann Tourangeau published the results of a study of  46,993 patients  and found hospitals with higher proportions of BS prepared nurses had lower rates of 30 day mortality. There were 9 fewer deaths  per 1000 discharges for every 10% increase in BS prepared nurses. 

· In May, 2008, Dr. Aiken released a study confirming her earlier findings which were published in the Journal of Nursing Administration.

· In 2009, Drs. Mary Blegen and Colleen Goode completed a longitudinal study of 21  US hospitals over 84 quarters. The researchers found hospitals with a higher proportion of BSN educated nurses had lower rates of congestive heart failure mortality, hospital acquired pressure ulcers, failure to rescue, and length of inpatient stay. There study has been submitted for publication.
· In a 2002 ,New York Study (Ingersoll), a  2005 study published in the Journal of Nursing Scholarship (Rambur), and a 2008 survey of  5,000 New York registered nurses (McGinnis), the more highly educated nurses were more satisfied and employed longer than AD prepared nurses. Baccalaureate prepared  RNs scored significantly higher in job satisfaction related to autonomy and growth, job stress and demands, and were more likely to have been in their jobs more than ten years.
Capacity in Schools of Nursing

· More than 630 RN to BS programs are available nationwide, including more than 340 programs that are offered at least partially on line. In New York, 47 programs are available and 19 accelerated one year programs are offered for students entering  nursing with a bachelor’s degree in another field (New York State Education Department, 2008).
· In a June 2009 survey of RN to BS programs,  New York Nursing Deans reported capacity to immediately accept 5,000 RN to BS students (Cooney-Miner, 2009).
· New York Deans have implemented a statewide articulation agreement and  are developing a process for standardized curriculum, concurrent admission to AD and BS programs, and standardized pre-admission prerequisites (Cooney-Miner, 2009). 

 Benefit to New York 
· Project 6000 fewer  surgical deaths annually when 60% of nurses are prepared at the BS level (Aiken, 2003).
· Project  a 10% reduction in  the  200,000 hospital acquired pressure ulcers each year.  Published additional length of stay from  hospital acquired pressure ulcers (HAPUs)  is 3.98 days, thus potential savings is 17.5 million dollars annually (Blegen, 2009). 
· A  reduction in length of inpatient stay of .2 day, creates capacity for 400,000 patient days (Blegen). 

· Every 1% reduction in RN turnover saves $12.9 million statewide (Unruh, 2008).  

· Enhanced collaboration and communication (Rambur, 2005).
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